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1. Policy Intent and Ethos
At Brian Jackson College, we are committed to creating and sustaining a learning environment where all pupils feel safe, respected and able to thrive.  We recognise that safety is not only physical, but emotional and psychological, and that children and young people learn best when they feel secure, valued and understood.

This policy sets out how the school prevents, identifies and responds to bullying and child on child abuse.  It reflects our statutory safeguarding duties and our professional responsibility to act in the best interests of every child.  It should be read alongside our Safeguarding and child protection policy, behaviour policy, equal opportunities and Inclusion policy, online safety policy and the statutory keeping children safe in education (September 2025)
Our approach is underpinned by our core values of being inclusive, empowering, trusted, caring and approachable.  These values are not aspirational statements, they actively shape how we build relationships, make decisions and respond when harm occurs.
2. Our values in practice
Being inclusive means that we actively promote equality, respect difference and remove barriers to participation.  We recognise that our pupils may experience stigma, exclusion or discrimination related to disability, neurodiversity, race, gender, sexuality or past experiences.  Any form of bullying or child on child abuse that undermines dignity or belonging is unacceptable and will be challenged.
Being empowered means that we support pupils to understand themselves, develop their voice and learn from their experiences.  We help children and young people to recognise the impact of their behaviour, take responsibility where appropriate, and rebuild relationships through restorative and reflective approaches.
Being trusted means that pupils, families and staff can be confident that concerns will be listened to, taken seriously and acted upon.  Safeguarding information is handled sensitively, professionally and in line with statutory expectations.  We foster a culture where children feel confident disclosing worries and where adults act consistently and transparently.
Being caring means that we recognise behaviour as communication.  Many of our pupils have experienced trauma, adversity or unmet needs.  While harmful behaviour is never excused, our responses are compassionate, proportionate and focused on long term change, safety and wellbeing.
Being approachable means that positive, respectful relationships sit at the heart of our safeguarding practice.  Pupils know when they can talk to, feel sae asking for help and are supported to express concerns in ways that work for them.
3. Legal and statutory Framework
This policy is informed by and compliant with:
· Keeping children safe in Education (DfE, September 2025)
· Working together to Safeguard children (DfE, march 2026)
· The equality Act 2010 (Including the Public Sector Equality Duty)
· Education and Inspections act 2006
· Prevent Duty Guidance (2023)
All bullying and child on child abuse is recognised as a safeguarding issue, not Soley a behaviour matter.  The school has a statutory duty to safeguard and promote the welfare of children and to protect pupil from discrimination, harassment and victimisation.
4. Definitions and Understanding
Bullying is defined as behaviour that is deliberately hurtful, repeated over time and involves an imbalance of power.  However, the school recognises that harm can occur even in a single incident, particularly where there is vulnerability or coercion.
Child on child abuse refers to nay form of abuse perpetrated by one child against another.  This includes but is not limited to, physical abuse, emotional or psychological abuse, verbal abuse, sexual harassment or sexual violence, discriminatory abuse, online abuse and exploitation.
At Brian Jackson College, we understand that not all pupils will recognise bullying when it happens to them, and not all pupils will recognise their won behaviour as harmful.  This is particularly relevant within an SEMH context.  This does not reduce the seriousness of harm, but it does inform how we respond.
5. Vulnerability, SEND and Context
Our pupils have a wide range of social, emotional and mental health needs and man have education, health and Care Plans.  Some pupils may have difficulties with social communication, emotional regulation or impulse control, others may carry trauma from previous experiences of abuse, neglect or exclusion.
We acknowledge that these factors can increase vulnerability to both experiencing and displaying harmful behaviour.  Our response is therefore safeguarding led, contextual and values based.  Pupils who experience harm are protected, listened to and supported.  Pupils who cause harm are supported to understand impact, develop self-regulation strategies and make positive change, without minimising the experience of the victim.
6. Prevention and School Culture
Prevention is central to our approach.  We work proactively to reduce the risk of bullying and child on child abuse through a strong relational culture, consistent staff practice and clear expectations.
Pupils are supported to develop communication skills, emotional literacy and empathy through the curriculum, PSHE, therapeutic wok and daily interactions.  Staff model respectful relationships and maintain high expectations alongside high support.  Online safety education addressed emerging risks including sexual exploitation, image sharing, misogyny, radicalisation, misinformation and the use of generative AI.
Our values of being inclusive, caring and approachable are consistently embedded into daily practice, not confined to policy documents.
7. Pupil voice and Disclosure
Pupil voice is central to safeguarding at Brian Jackson College.  Pupils are encouraged and supported to share concerns through trusted adults, daily relational contact, one to one session, annual reviews and EHCP processes.
Staff remain vigilant to indicators bullying or abuse, including changes in behaviour, mood, attendance, presentation or engagement.  All disclosures or concerns, however they are shred, are taken seriously and responded to promptly.  Pupils are never blamed for reporting harm.
8. Reporting, Recording and response
All staff have a responsibility to act immediately if they witness, are told about, or suspect bullying or child on child abuse.  Concerns must be recorded on CPMS and shred with the Senior safeguarding Officer or the Designated Safeguarding Officer without delay.
Responses are proportionate, timely and guided by the school’s values.  The safety and wellbeing of the victim is the priority.  Risk assessments may be completed, and measures put in place to safeguard all pupils involved.  Victims are not expected to mediate or resolve matters themselves.
Where incidents are complex or persistent, the Deputy head or head Teacher will be involved and eternal agencies consulted where appropriate.
9. Sexualised Behaviour and Harmful Sexual Behaviour
Sexual harassment or sexual violence between pupils is treated as a serious safeguarding concern.  The school follows the procedures set out in keeping children safe in education part 5.
Immediate actions focus on safeguarding, support and risk management.  Concerns may be referred to children’s social care and/or the police where thresholds are met.  Appropriate support is provided to both the victim and the alleged perpetrator, recognising that both may be vulnerable.
10.  Online abuse and digital safety
Bullying and abuse that occurs online, including outside school hours, is responded to where it impacts the safety and wellbeing of pupils.  This includes harm via social media, messaging platforms, gaming environments and the sharing of images or information.
The school works with pupils and families to address online risks, reinforces clear reporting routes and takes appropriate safeguarding action where harm has occurred.
11. Working in partnership with Families
We recognise that bullying and child on child abuse can be highly distressing for families.  We work sensitively, transparently and collaboratively with parents and carers, sharing information appropriately and involving them in support planning.
This partnership approach reflects our values of being caring, approachable and trusted.  Clear records are kept of all communication and notes taken.
12.  Roles and responsibilities
The head teacher holds overall responsibility for the implementation and effectiveness of this policy and for ensuring statutory compliance.
The Senior safeguarding Officer and the Designated Safeguarding lead oversees safeguarding responses, multi-agency working and record keeping.  
All staff share responsibility for safeguarding, reporting concerns and promoting a culture where bullying and child on child abuse are not tolerated.
13. Review and Monitoring
This policy will be reviewed every three years, or sooner in response to changes in legislation, national guidance or local safeguarding arrangements.  Monitoring arrangements ensure that practice reflects policy intent and the school’s values.

This policy will be reviewed every 3 years. 
Signed by Chair of Governors
Name: ______________________________________________________________________
Date: _______________________________________________________________________
Signature (electronic is accepted) ________________________________________________
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